
Mission:  To empower ALL learners to be college and career ready 
and to develop, grow, and achieve as productive citizens.

Vision:  We will hold high expectations and provide collaborative 
supports to ensure academic and social emotional success for ALL 
students in Valley View School District, regardless of race, gender, 
income, geography, disability, or native language through: 

• RIGOR:   Students, parents, and staff will be able to articulate rigorous learning expectations
for each unit of instruction.  Students will be challenged individually through a more demanding
content that pushes each to higher levels of thinking and application to prepare them for
post-secondary life.

• ASSESSMENT:  Students, parents, and staff will be able to articulate what each student knows
and needs to learn next.  Students will receive feedback through a balanced and holistic
assessment system aligned to the rigorous learning expectations for each unit of instruction.

• INSTRUCTION:  Students, parents, and staff will have a variety of  instructional strategies,
interventions and enrichments to assist each student to be a successful learner.  Students will
consistently be provided with researched-based, collaborative instructional practices that
further their learning.

• ACCOUNTABILITY:  All stakeholders (Board of Education, administration, faculty, staff,
families, students, and the community) will be both responsible and accountable to achieve
our mission and vision. The school system will ultimately hold itself accountable for student
performance.
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GOAL HIGH LEVERAGE STRATEGIES FOR ACTION

We will ensure all students 
are college and career ready. 

Strategy 1: We will develop, execute, and refine a five-year plan to align academic curriculum 
expectations and assessments through common unit plans in all subjects/courses to guide student, 
classroom, grade level/department PLC teams and schools to set goals and monitor and track progress 
to improve performance.
Strategy 2: We will develop, execute, and refine a strong system of support through common unit plans 
in all subjects/courses to differentiate instruction, provide interventions and enrichments inside and 
outside the classroom, and equip educators with instructional strategies that improve student growth 
and achievement.

We will provide a safe, secure, 
and optimal learning 
environment. 

Strategy 3: We will develop, execute, and refine a five-year plan to align social and emotional 
curriculum expectations and assessments through common unit plans in all subjects/courses to guide 
student, classroom, grade level/department PLC teams and schools to set goals and monitor and track 
progress to improve performance.
Strategy 4: We will develop, execute, and refine a five-year plan to ensure a visible, student-centered 
classroom and school learning environment.

We will recruit, develop, and 
retain a high-impact 
workforce. 

Strategy 5: We will develop, execute, and refine a five-year plan to ensure the district meets/
exceeds the new requirements for educator and leader performance evaluation and student growth. 
Strategy 6: We will develop a culture of continuous improvement with a results orientation through 
a systematic goal setting process at all levels.

We will advance partnerships 
with families and the 
community to achieve our 
mission and vision. 

Strategy 7: We will engage community members, businesses, and organizations as partners in 
education to improve learning opportunities for our students and to enhance the awareness of our 
performance. 
Strategy 8: We will build partnerships with families that respond to their concerns and honor their 
contributions to sustain strong connections that are aimed at improving student achievement. 

We will allocate, execute, and 
evaluate the use of financial 
resources to ensure our 
communities receive a 
favorable return on their 
investment. 

Strategy 9: Create a five-year technology plan to enhance student learning. 
Strategy 10: Invest and maintain facilities to be safe and to meet audit and inspection 
requirements. 
Strategy 11: Maintain financial resources to allow the district to provide a full scope of services to 
students and staff to achieve its mission and vision. 




